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NOTICE

Limited Deoartmental Competitive Examination -2O24 for
recruitment to the post of Lower Division Clerk

A Limited Depar"tmental Competitive Examination for drawing up a
select panel for filing up vacant posts of Lower Division Clerk in level-2
of 7th CPC Pay Matrix (Pre-revised-PB-1-Rs.5200-20200 with Grade Pay
Rs.1900/-) under Limited Departmental Competitive Examination (10%)
quota at ICAR-NBSSLUP and its Regional Stations is proposed to be held in
accordance with the rules issued by the Council vide F.No.14-112008-Estt.l
dated 3ro February,2012 (as amended from time to time). The schedule,
venue and exact date/time of the examination will be intimated to the
candidates in due course of time.

1. The details of the vacancies for the 202L follas tollows:-
Sl. No.

t

Vacancy Year No. of Vacancies
UR SC ST

1 202r 01 00 00
z 2022 00 00 00
3 2023 00 00 00
4 zo24 oo 00 00
Total 01 00 00

2. The Limited Departmental Competitive examination for the post of
lower Division Clerk will be confined to the Group C staff in the pay Level-l
(Rs18000-58900) pre revised Pay Band -1 Rs. 5200 -20200 with Giade Pay
of Rs.1800) and who possess 12th Class or equivalent qualification and
have tendered 3 years regular services in the grade, on'the basis of
departmental qualifying examination. The maximum age limit for
eligibility for examination is 45 years. (50 years of age for the SC/ST) as
on crucial date in respect of 

-vacancies -generated- in the respective
recruitment years i.e. 2021. lf none of the eligible (as on 01.01,2021) are
able to qualify the examination, the vacancy(ies)/ unfilted vacancies for
the year shall be deemed to have been carried over to the next'i/
subsequent requirement year i.e. 2022,2023, 2024 and those eligible as
on crucial date of such recruitment year shall also be considered-eligiUe
for such carried forward vacancy(ies).

The crucial date for eligibility shall be considered for each
vacancv/ recrurtment vear separate AS

Vacancv/ Recruitment Year Crucial Cut-Off Date
2027 )LloLl202L

3.
itment tel below
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4.The DoP&T guidelines OM NO.AB-140I717712018-Estt. RR Dated 72tr
August, 202I endorsed in the Council Vide no.21-5012021 -CDN dated
15th September,
applicable in the
will b itted

2O2I for the relaxation in the eligibility service are
Council, Accordingly the relaxation for eligibility service
as under;-e rm as unoer;-

Vacancy Year Crucial Date for
eliqibilitv

Maximum relaxation of
eliqibilitv Service

202r 01.01.2027 Upto 3 months for those
who have completec
eligibility service
prescribed in the RR by

31st March,202L
2022 01.01.2022 Upto 3 months for those

who have completed
eligibility service
prescribed in the RR by
31st March,2022

2023 01.01.2023 Upto 3 months for those
who have completed
eligibility service
prescribed in the RR by
31st March,2023

5. The competent authority at ICAR - NBSSLUP will have the
discretion to fix qualifying marks in any or all the subject of the
examination. However, with the approval of competent authority, it has
been decided that the cut-off marks for qualifying the written examination
will be 40% for candidates belonging to UR/OBC categories and 360/o for
candidates belonging to SC/ST categories in each subject.
6. Tie Breaker: In event of two or more candidates securing equal
marks, The preference will be given to the senior most.

7. The syllabus of the examination is enclosed herewith for reference
and schedule of examination will be intimated in due course of time.
8. Therefore, all the candidates who fulfil the eligibility as per rules
and willing to appear in the aforesaid examination may apply (in the
format enclosed as Annexure - l) for the said post(s) through proper
channel. The application should be received at The Director, ICAR-
NBSS&LUP, Nagpur, on or before 18.01.2025.

Application received after the due date shall not be considered
under any circumstances and is liable to be rejected.

This is issued with the approval of the Competent Authority.
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(Manvendra Singh)

Admi nistrative Officer

Distribution
L. The Head, Division of SRS, RSA, LUP, NBSS&LUP, Nagpur

2. The Head, Regional Centre, NBSS&LUP, Bangalore, Kolkata, New Delhi,
Jorhat, Udaipur
3. The Nodal Officer E-Office, NBSS&LUP, Nagpur to upload in e-office.
4. The Chief Administrative Officer, NBSS&LUP, Nagpur
5. The Chief Finance & Accounts Officer, NBSS&LUP, Nagpur
6. The Administrative Officer, NBSS&LUP, Nagpur

7. The Drawing & Disbursing Officer, NBSS&LUP, Nagpur
8. The Asstt. Admn. Officer & lncharge Purchase Section, NBSS&LUP,

Nagpur
9. The Store Section, Bill & Cash Section, Administration Section, Pension

Cell HQrs., Nagpur
10. PS to Director

11. To upload in the Institute Website
12. Notice board.
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Annexure -I
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Application Form

I

2.
J.

4.

Name of the Candidate
Designation
Father/Husband's Name
Date of Birth (DD-MM-YY format)

Educational Qual ifi cations
Date of continuous and regular appointment to

the post of Assistant/PA at NBSS&LUP

Medium for answering Question Papers:

[Write in words either English or Hindi]
(Devanagr! Script)

Present place of posting
(Name of Section/ Unit where working)

Category to which belongs
(SC/ST/General)
Any other information

5

6

7. Paper - I

Paper-II

8.

9.

10.

DECLARATION TO BE SIGNED BY THE CANDIDATE

I hereby declare that all statements made in this application are true, complete and correct to the best of my

knowledge and belief. In the event of any information being found false or incorrect of ineligibility being

detected at any time before or after the examination, action may be taken against me and I shall be bound by the

decision of the employer.

Signature of the Candidate

Name

Date :



1

t

Place:

Certified that:

l. Shri/Smt./

(2.)

FOR USE BY THE ADMINISTRATIVE SECTION

2.

is having five years of regular and
continuous service in the grade of Group C in the pay Level -1(Rs18000-58900) pre revised pay Band-
I Rs.5200-20200 with Grade Pay of Rs.l800 as on 01.01.202U01.01.2022t01.01.2023101.01.2024 in
respect of respective vacancies for the recruitment year 2021 and next subsequent years i.e. 2022,2023,
2024 and is eligible for the post of Lower Division Clerk
He/She belongs to category.
There are no circumstances rendering him/her unsuitable for promotion to the post of Lower Division
Clerk.

HEAD OF OFFICE/HEAD OF REGIONAL CENTRE
ICAR-NATIONAL BUREAU OF SOIL SURVEY & LAND USE PLANNING



INDIAN COUNCIL OF AGRICULTURAL RESEARCH

KRISHI BHAWAN: NEW DELHI

F.No 14-1i2008-Estt.l Dated 3'dFebrura ry,2A\2

The Directo, of alithe ICAR Institute/Bureaux/PDs/lrlRCs lZCUs,

Sub: Examination/Syllabus Rules for the post of Lower Division Clerk/
Stenographers.

Sir/ Madam,

The Examination Rules for the post of Lower Division Clerk and
Stenographer Grade-III as approved by the Competent Authority are herebv notified
w.ith immediate effect for the information guidance and necessary action of all
concerned

-i:,-'|-h l" -'
(K.N.CHOUDHARY)

Under Secretary(Admn.)

DISTRIBUTION

1. All Officers/Sections of lCAR(including ASRB) at KB/KAB-I/II/NAS
Complex.

2. Secretary (Staff Side), CJSCT ICAR.
3. Secretarv (Sraff Side), HJSC, ICAR.
4. fulcdia Unit, ICAR, for placing this letter on Council's website.
5. Guard file/Spare copies (25)

*e> ^
(K.N.CHoUDHARY)

Under S ecretary(Admn.)
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II{DTAN COUNCIL OF AGRTCULTURAT RESEARCH
KRISHI BHAWAN:NEW DELHI

RULES

,"0 ,"llri,#;:rii 
rhe competitive Examination ro be herd in case of rcAR Hyrs

pay b and,r p B. J'R', #0"0; rT{]i 

ti 
U, i"ril";iffirT il,ff iil"J ;,1;recruitment quota have been detailed as under:

2' The number of vacancies to be filled on the results of the examination will bespecified in the Notice issued by the ICAR / Institutes. Reservations will be madefor candidates belonging to Scheduled castes/scheduled r.ib.s/oBcsTrhysicatty
Handicapped in respect of the vacancies as may he fixed by ICAR in accordancewith the Government of India instructions on the subiect.

3' The examination will be conducted bv the ICAR / Institutes i' the manner
, 

prescribed in Appendix I to these rules. 
r'v rv-

The dates^ol which and the places at which the examination will be held sharlbe fixed by the ICAR / Institutes.

4' (a) Age limits for this examination wilr be as under:A candidate must have attained the 
"g; ; rg years and must not haveattained the age of 27 years on the

musr have been born #il;;;
b" *r'*br" ; J* ii',;i* 

#""i*" 
" 
* * **:lt ffi::l:::'*?,l

(b) The upper age limits prescribed above will be reraxable:-(i) up to a maximum of five years if a candidate berongs to SC or sr.(ii) 
,:tH:,T::ffi:A f,*::: 

years in ,e,f""t of candldares beronging

(iii) For physically Handicapped candidates, the upper age limit wilr hereraxabre up t0 a maximum of I 0 years. candidates belonging to sc,sr and oBC who are also covered under the Thysica'yHandicapped category w'r be erigible for grant of cumurative ageferaxation under both the ,ur"goii", wiil Le erigible ro.-grant orcumulative age relaxation under both the categories.(iv) To other bonafide displaced p**,,s7.epatriates of Indianorigin/ Defence Services personnel/ Border'securi.tr for."l".,onn"tetc' as per the existing instructions of the Government of India onthe subject.

iilirff rRovrDED ABovE rHE AGE LrMrrs pREscRTBED rN No .ASE BE
.,"-} 1.-
\>"4' '
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5. Education and Other Oualifications for the Post of LDC
As prescribed under the Recruitment Rules.

6. 411 candidates in Indian Council of Agricuitural Research Service/Govt.
Service, whether tn a permanent or in temporary capacity or as work-charged
employees, other than casual or daily rated employees, will be required to submit an
undertaking that they have informed in wrihng, their Head of Office/Department
that they have applied for the examinahon.

7. The decisioq d ttre ICAR / Institutes as to the eligibility or otherwise of a

candidate for admission to the examination shall he final.

8. No candidate will be admitted to the examination unless hefshe holds
certificate of adnrission from the ICAR / lnstrfutes.

9. Candidates must pay the fee prescribed by the ICAR or Institutes

10. After the written examination, the candidates who obtain such minirnum
qualifl,rrg marks as may be fixed by ICAR / Institutes at their discretion shall be
summoned for Skill Test.

11. The form and manner of cornrnunicarion of the result of the examination to
individual candidates shall be decided by the ICAR / Institutes at their discretion
and the ICAR / lnstitutes will not enter into correspondence with them regarding
result.

12. Appointments will be made by the ICAR / Institutes initially on probation for
a period of two years. The period of probation may be extended, if considered
necessary.

13. A candidate must be in good mental and bodily health and free from any
physical defect likely to interfere with the efficient discharge of his duties as an
officer of the service. 4 candidate who atter such medical examination, as may be
prescribed by the competent authority is found not to satisfy these requirements will
not be appointed. Only such candidates as are likely to be considered for
appointment will be medically examined.

14. Success at the examination confers no right to appointment, unless the
Council is satisfied, after such enquiry as may be considered necessary, that the
candidate having regard to this character and antecedents is suitable in all respects
for appointment to the post.

.-.--\r.- ' '"{l )'**,
UNDER SECRETARY (ADMN.)
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APPENDIX.I

SCHEME OF EX,{MINATION FOR LOWER DIVISIOI{ CLIRKS

PART.I

SCHEME OF EXAMINATION: The examination will consist of a written examination
and Typing Test for the post of Lower DivisionCicrks.

(A) SCHEME OF THE WRITTEN EXAMINATION AI{D SYLLABUS

The written examination will consist of onc objective type paper as shown below:

Part Subject

{ General Intelligence
(50 questions)

l.l English Language
(Basic Knowledge)

'(50 questions)
111 Numerical

Aptitude
(Basic Arithmetic

2 HoursfU
10.00A.M. to
12.00Noon

2 gours 20 mins
10.00AM. to
12.20P.M.

Maximurn Total Duration/ Total Duratior/
Marks Timing for General Timing for Visually

candidates Handicapped candidates
50

50

skilr)
(50 questions)

lV General Awareness 50

{50 questions)

NOTE-I: fire paper will consist of Objective Type-Multiple Choice questions
only. The questions will be set both in English & Hindi.

NOTE-I1: There will be negative marking of 0.25 marks for each wrong answer.
Candidates are, therefore, advised to keep this in nrrnd while answering the
questions.

SYLLABUS

General Intelligence: It would include questions of both verhal and non-verbal type.
The test will include questions on analogies, similarities and differences, space
visualization, problem solving, analysis, judgment,, decision making, visual
memory, discriminating observation, relationship concepts, verbal and figure
classification, arithmetical number series, non-verbal series etc. The test will also
include questions designed to test the candidates' abilitles to deal with abstract ideas
and symbols and their relationship, arithmetical computation and other analytical
functions. :*lr/'r-----'



I

English Language : In addition to the testing of candjdates, understanding of the EnglishLanguage' its vocabulary, grammar, sentence-strucfure, synonyms, ant0nyms and its correctusage. etc. hislher writing ability would also be tested.

Numerical Aptitude: This paper r+'ill include questions on problems rerating to \Iumbers'ysterns' computation of whole Numbers, becimals and Fractions and rerarionshipbetween Numbcrs' Fundamental 
_arithmeiicar operarions, percentages, Ratio andProportion, Averages, fnterest, profit and Loss, Discount, use of rabls and Graphs,hlensuration, Time antl Distance, Ratio and Timc, Time and Work, etc.

General Awareness:'Questions will be,-lcsig.:-9 ,o test the abilify cf the cantridate,,s generalawareness cf the environment around him ind its appticaiion to society. euestions wip arsobe designed to test knor'ledge of current events and of such matie." of 
"u".yduy

observation and experience in lh"i. s"ientific aspects ;;-y be expected cf an educatedperson' The test will also include questions relating to rnoia and its neighbouring countriesespecially pertaining to.sporrs, Hisiory, 
"*ru:",G;";dhy, Econonricscene, Generar polityincluding Indian constitution, and scientific Researct rn, irr.r* questions wilr be such rharthey do not require a special siudy ot any cliscipline.

' NorE: For vH cantlitiates d 40% and above visual disability and optrng for SCRIBE therewill be .o component .oi Mapy'craphs/Diag.u*r7ii"ti*ti.ur Data in the GeneralIntel I i gence & R easoningi Ceoer;l;arenes s paper.

(B) Skill fest for LDCs: (Skill Test will be taken on Computer)

Typing Test will be of eualifying in nature.

English Typing @ 35 w'p'm' (Time allowed^l0 minutes) (30minutes for VH candidates)Hindi rvping @ 30 w.p.m. (Time afiowed r 0 min;i;;jl:b -i"rr"s for VH candidares ]
(35 w'p'm' and 30 w'p'm' corresponds. to 10500 Key Depressions per l{our/g000 KeyDepressions per Hour on an average ot 5 key depressions ror each wurd)
(Tvping Test will be conducted latcr for those candidates who qualify in the writtenExamination' Such Typing Test will be c1nau.1tgo.gn,, in English or Hindi and candidares
;,lli#iyjl,ilT'lf ,i:*ffi:;;#m 11, ''oi. "i. iil r,:. c h. ice,, o p ri o,,- io. sri n r.,,
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F.N*, 33 iTil 20: ?-[sft. I f);r f*rl ? jlh \ ;q.r1.qrnrlr*r, li)l 3

T*

'l'he Directerrs *1. arll the iCAR lnstitr-ricsi/ ilurijauxrl,[-]5,,'NRCsIZCL,s

Sqb; Examinaficn / Syllabus under Linrited Departmental Comp*titive
Examin*tion for the post of Upper Division Clerk {Unc} at ICAR
Headquartersl ICAR Institutes - reg.

Sir/Madam,

i "f'he Lxaminarion Rules ;/ 5r'll;rbus unr{cr Limited l}ep;.lrfnrenta} C*mp*titive
'Ex*min*tion ic:r th* post ot UpLrgr Llir.isrt:n Ci*rk {UDq} i:rt }CA}t Ficae{rilrarfar.s j/
'ICAR tnstitutr:s as *pprove.{ b}' the Cr:mpet*rrf r\utl:or!tr" "rn: hcrelbt' nitfif!*d \.\' fh
immer"{i*te effect ir:r the infcrrnatirn suid.rnce a*d norrssarv ilLti*}T t'f .ril cr:nctrmr'.1.

Yr:urs faithiLrllr",

a\\\,
l*ft*r lrn C

1.

:.
J.
.l:t.

5

b.

ft"

qru nci I's i,t *lrs itr;.

"3rya'*"
(K.N.CHOUDHARY}

Drputy Secretarv {Admn.)
DISTRtrBUTION:

,\ll Dt)Cs at I(.{R lt.1rs/K,,\ii-t ,\ ll
fJirectors cf ali tire ICAR Irrstitutt,s,lPDsl:.*! R{-sl ZPDs
i\ll the DirectorsT'Ilcputv Sr,cretaricsl Ljr"r.-'lcr SN,"crr:tnr!*s "rt i{1,{R l*irlr5. .:

Ff€ to nG, ICAltlPru, tcr r\9 il)) & Secret;rrr. tC'.\it,I\ fo ,\,a&F;\
IIARE/lC"{R,/1)5 fo }irector {A},
Se(:rclan'{55}. CISC
Secrelar\', S$ {FUSC)
tr'ledia Urrit, ICAR, tor piacirrg ihis
Cuard Fite I Spare Cerpies {5)

L55?\ - 'lJ=elr
{ K N Chou<thary}

fl*rruf r' $r:crct*rv qAdm*. j
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Ii$DIAN COUNCII- OT. ACI{ICU[,T{-iRAl- RES[ARCH
I(l{lSHr III-{AWAN : NEl\' DELHI

RULES

SC}TEME OT LIMITEN DEPAI{T5{INTAL COMPETT'IVE IXAil,{INATION
I"OR THI POST O]I UPPIiIT I]IVIstrO:'{ CLNRK {Ui}C}

-l"hcse ar* the Llxaniirration Rulcs for tirc Limifr:et l")rlparfrncntal Coinpretitive
Exarninaticn {ior Group "C" staff *nlv in fht'Lirade Pav of Rs"2400i tc be concluctert
by ihe ICAR l-lear-lqu*rt*rs/ ICAIi lnstiiufcs frx thc purpose *i fitiing up the p<:sts clf
Upper Divisi*n Clerk *t ICli\Ii tr'{qrs irnd lCAf{ lnstifrites ialling *ncier LnC* qr:*tn.

Tlre trurnlrc'r of .r'acancies tc be fitled ern basis eii thc results of thr exarnin*ficn
r.\dlj be d*ciderl bv cacit car-i;'c ar:thqrritv partir:ipating in thr *x.rminati*n.

Length of Service: I-{elStrc shcuiti hnr,* LDCs ;:rt the resireciivc ICAR
lnstitutes/lCAIt F{cactqualtcrs and har'* cr:nrpictr:d lir:c \,'u;!rs rcquiirr scn'ic* il:i (}1"r

1sf jan*ary, ii the exam is nc-rtifi*i-l in tirc fi:"*l lielirri thc r'.)lonr1.ir vt-)lr;1nri 1srJul'r,, if
- the exam is n*fiftecl in the sec*nd hali of iltc r:;lenriar ycaf .

. Candirlates slr*trld not Lre nrore th*n 5S years lri age.

Thl: i"rpper *g* iimit prescril''eci ab$ve i.vij] be further relaxable:

Up to trdxilnltrn r:i five t:eal's ii;r c*lrriiilnir br:l*ni4s to a Scileck"rled Castes *r
a S'chcdult:d'l'ribcs:

Up t* a maxrmum *f tlrr*c vcars {*lg}rt y*a!$ tor SC/fI} in case of l}e*enc-*
S*rvict' P*rsonnel ctisabled irr *pr:rafi*n rlr:ring hi:stiliti*s rvith anv iorrigrr
etlttnkv nr in r tiisturb*d arc.r ancl ri:lq:aseld *s a c{}rlsiiquenr::f tht:rtlt:f, il re-
u'tnpir:vr.-ri irr ICAR;

Upr to a mrrxil"nunr *f ihrcc vcars {riglrt v{ars irrr: SCiST'} in txse of [3r:rr-icr
*ecurity Fcrce persr:nnel disablcr{ ir: e:pe;:a:ti*n ,-luring th. lndc-Faki-stan
h*stilitics of 1971 anri r*leasert.rs:i L$:"ls*riurn{ii thijr**f, ii *l-cn:pl*vcr-l in
ICAR;

$A\TS AS YNOVIT}ED ABOV} THE AGE LIMIT$ PRSSCRIBST} $HA.LL Ts; N*
CA$E SE RILAXEN"

Typewritins T€st:- Ui*ess *xe::rptcd from prassing the lv{*nthlvlQ**rrurly
T;rpervriiing Test l'reki Lr.v ICAR Heaciqr.rarterslICAR Tr"rstikrie.s fnr the purpcrse oi
con"finnati*n in tire l-olvcr Dir,isicln Craitc, hef s]rc sh*r,rld hirv* passcd this test on *r
befor* thc rint* of rrr':tificaliorr of thr-: cxaruir-:irfi*n, irr,lrru one cf thrse org;rniz;ltir.:n.

ifi)

"fhe tl*ci:ion r:f tlrt' iCAIi Il{,'ntl,-;ui:rlcr$,.tC'\R lnslitr"rtr::s as fo iitr:
$th*t'r\'ise i.ti * c;rrrt{i.i*tc filr.rt-lrtrissirtl"i k'firu c-r,ilni:r,rti, '* sir.ril L:r i:!lr,ii

r:ligii:iiitl ar

,il),a\'t
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No candidate will be admitted
cerlificate of admission from the ICAR

to the examinafion unless helshe holds a
Headquarters/ ICAR Institu tes.

A candidate who is or has been declared by the ICAR Headquarters/ICAR
Institutes to be guilty of:-

(0 obtaining support for his /her candidalure by any rneans, or(ii) Impersonating. Or
(iii) Procuring impersonation by any person, or
(i") Submitting fabricatetl clocurnents or which have bcen ternperecl with, or(o) lv{aking statement which are incorrect or faise or s,rppressing material

rnformation, or
{ui} Resorting to.qny other irregular or improper means in connecfion with his

/her candidature for the examination, or
(vii) Using unfair.means in the examination haii, or
{viii) }v{isbehavi'rg in any'ther manner in the examination hall, or
{ix) Writing irrelevant matter including obscene language or pornographic

matter in the answer sheet/booklet, or
(x) Found in possession or Mobile Phones/Cellular Phones/pagers and other

unauthorized eleckonic gadget a{ter corrunencement of the examrnation
inside the examination hall whether in use or not, wili be cieerned to have' been usir-rg unfair rneans, or

(*i) Taking away question paper or booklet/answer sheet or answer book with
hirn/her from the examinafion hall or passing it on to the unauthorizetl
person/persons during the conduct of their exarnination, or(xii) Harassing or doing boclily harm to the staff ernpioyecl by the ICAR
Headquarters/ICAR Inshtutes for the con<Juct of their exarnination, or(xiii) Violating any of the insbructions issued to the candidates along with their
admission certificates permitting them to take ihe examination , or

{xiv) Attempting to commit of, as the case be abetting the ICAR
Headquarters/ICAR Institutes of all or any of the acis specifild above

To be disqualifie.l by the ICAIT Headquarters/ICAR trn-sritutes from the
examination for which he/she is can<Lidate, or to be c{ebarred either permanently or
for a specified period:-

(i) By the ICAR Hcadquarters/ICAR Institutes frorn any examinarron or
seiection held by them;

(ii) By the ICAR Headquarrcrs/ICAR Institutes from
under them. and
(a) to discipiinary action under the appropriate rules.
(b) To take other appropriate legal action.

any employm€nt

Anv attempt on the part of the candiclate to obtain support to hrs/her
candidature by an,v means wouid disqualify him/her for acimisslor1 to the
examination.

\
\
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I'rovided that the candidates belonging to Scheduled Castes or the Scheduled
Tribes may, to ihe extent of the number of vacancies reserved for the kheduled
Castesf Scheduled Tribes by the ICAR Fleadquarters/ICAR Institutes by a relaxed
standard, subject to the fitness of fhese candidates for selection io the service.

Frovided that the candidates belonging to Scheduied Castes or the Scheduleci
Tribes who have been recommended b;r the ICAR HeadquartersllCAR Institutes
without resorting to the relaxed standard referred to in this sub rule, shali not be
adjusted against the vacancies reserved for the Scheduied Castes and Scheeiuled
Tribcs.

Candidates should clearly understand that this is a competitive and not a
qualifying examination. The number of persons to be incluc{ed in the fuiect List for
Upper Division Grade on the results to the examination is entirely within the
competence of ICAR Headquarters/ICAR Instituies to decide. No candidates will,
therefore, have any clairn for inclusion in the select list on the basis of his/her
performance in this examination as a matter of right.

The form and manner of communication of the result of the examination to
individual candidates shall be decided b,v the ICAR HeadquarterslICAR lrxtitutes
in ils discretion and il-re ICAR HeadquartersllCAR Insdtutes will not enter into
correspondence with them regarding the result,

,, Sr.,c."sd in the exanrinalion conJers no righi to selection unless the cadre
authority is satisfied, after such enquiry as may be considered nece$sary that the
candidate having regard to his/her conduct in service is suitable in all respect for
selection.

Prr:vided that the decision as to whether a particular candidate recommended
for selection by the ICAR Headquarters/ICAR Institutes is not suitable shali be
taken in consultation with the Director of the concerned lnstitutes.

APPENDIX

The Exarnination shail be conducted according to the following pian:-

Part-1

\Sritten examination carrying a maximum of 300 marks in the subiect as

shown in Part - II below:-

Part-II
Evaluation of record of service of such of the candidates who attain at the

written examination, minimum standard as may be fixed by the ICAR
Headquarters/tCAR Institutes in their discretion, carrying a maxirnum of 100
marks.

The subiect of the wriften examination in Part-!, the maximum marks ailotteri
to each Faper and the tirne aliowed will be as follows:-

"Objective - Multiple - Choice - Type" whereas Paper-II wiil be descripfive fype. .,.
O=pt7l ",P"

//
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SCHEDULE

Syllabus of Examination

PART.A

Standards and Syllabus cf the Written Test.

Paper-I

(a) General Awareness: - Question will be aimed at testing the candidates General

Awareness of the environment around him and its application to society,
Questions will also be designed to test knowledge of current events and of suCh
matters of every day observations and experience in their scientific aspect as may be
expected of any educated person. The test will also include questions relating to
India and its neighboring counhries especially pertaining to History, Culture,
Geography, Econornics, Science, General Politic and Scientific research.

(b) Comprehension and Writing Ability of English Language:-

Questions wiil be designed to test the candidates understanding and
i knowledge of English language, Vocabulary, spelling granurrar, senteftce structure,

synonyms, an[onyms, sentence completion, phrases and idiomatic use of words etc.
There will be question on comprehension of a passage also

Paper-[I

(a) Noting Drafting and Office Procedure

The PaPer on Noting, Drafting and Office Procedure will be designed to test
the candidates' knowtedge of office procedure in the Secretariat and Attached
Offices and, in general, their ability to write and nnderstand notes and drafts. Rules
and Bye Laws of ICAR, Audit Manual and Delegalion of powers.

************* ****ffi * ************* &t./'


